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Tara’s Tara’s 

seen as an affront to one’s own and group’s so



one’s ingroup is not as evident and the focus of the accusation is limited 

to the person’s integrity and character In Tara’s case, her vehement reactions might be because 

the rumors question not only her chastity, and fidelity but also her parent’s failure to inculcate 

her husband’s failure to care for her. 



spoke about threats to one’s honor and reputational damage 

one’s dignity. in Tara’s case, 

, but will be against Tara’s wish. Moreover, p

Tara’s



titled, ‘

’, explains the qualitative and exploratory approach to 



titled ‘Instrument Development and Validation: Translating Qualitative Insights 

into Quantitative Measures’ 

titled ‘Cultural 

Indians, Germans, and Indian Migrants in Germany’

Berry’s and 

Esser’s 



titled ‘The Role of Cultural 

migrants in Germany’ 

‘General Discussion’

project’s 

the influential volume edited by Jean Peristiany (1965) titled ‘Honor and Shame, The Values of 

the Mediterranean Society’. This volume bro

ing both an individual’s personal sense of self

in the community. It is “the value of a person in his own eyes, but also in the eyes of his society. 

claim . . . his right to pride” (Pitt



‘ ’

“ ”



“ ”

’

’

’

’

Świdrak et al., 2019; Szmajke, 2008; Vandello & Cohen, 2003; Yao et



’

’

One’s 

nature of honor. As mentioned before, an individual’s honor is associated with that of the ingroup

image to one’s ingroup

Egypt, while emphasizing loyalty to one’s tribe, also values autonomy, an individualistic trait 



“ ’

”

– –

’

“

”



(Kağıtçıbaşı & Sunar, 1992; Taylor & Oskay, 1995; Yağmurlu

“

” Yağmurlu et al

scrimination (Sev’er & Yurdakul, 2001; Wikan, 2008

’

’

An integral aspect of honor is the esteemed regard and status attributed to one’s family. 



greater importance on safeguarding their family’s honor compared to European Americans, and 

public and threatened the family’s honor (Ashokkumar & Swann, 2022).

family’s image is closely related to the next code, the different gender norms for men and 



5; Sev’er & Yurdakul, 2001;

In such cultures, a man’s reputation is not solely determined by his own conduct but also by the 

; Sev’er & Yurdakul, 2001). Mishra and 

Sev’er, 2005’; Sev’er



of cultures of honor, where law enforcement was often weak: “… it is good to be known as 

someone who will pay back both his threats and his debts.”

Betawi’s (2023) study on preschoolers in Jordan found that incorporating 

— ’





–

—



on the acknowledgments by others, it is possible that others can also threaten one’s honor. Given 

revealing someone’s negative character. A 

focused on the target person’s close others. Turkish honor

to uphold family honor. Singh and Bhandari’s (2021) research on honor threats i



an individual’s honor. Those from honor cultures or 



famaily’s

However, it’s essential to note that not all honor

“ ” plays a significant role in honor cultures, 



—

— —

—







“Whatever has a price can be replaced by something else as its equivalent. On the other hand, 

relative worth, that is price, but an intrinsic word that is dignity”

‘recognition respect’

‘ ’

‘recognition respect’. It is the sort of respect due simply because you recognize a person’s 

‘recognition respect’ as a person when I give appropriate consideration 



, though Kant’s famous that a person is “an end in itself”

that “Dignity entails more than physical well

”



–

what we call here “dignity”. Adding to 



Discrimination against Women says that “discrimination against women violates the principles 

of equality of rights and respect for human dignity”. This statement, at least to some extent can 

‘ ’

‘ ’



ü

. They phrased it as follows: “We all have dignity. 

given duty to care for one another. But fully respecting people isn’t something everyone 

can do. Some stuff we can all do, like being polite in our speech and observing social codes.” 



“When it has been invoked in concrete situations, it has been generally assumed that a violation 

I see it even when I cannot tell you what it is” (Schachter 1983

Human Rights, which proclaims that “[a]ll human beings are born free and equal in dignity and 

rights.” 

as “the conviction that 

other person”



“Sticks and stones may break my 

bones, but names will never hurt me” (Leung & Cohen, 2011, pg.3) would be the motto of this 

This independence of one’s actions from others’ evaluations is central to the dignity culture

individuals’ 

determined and guided by the person’s own beliefs, 

each person can act according to a “universal” set of standards 

’s

d by guilt over failure to act in accord with one’s 



“ ”

correspond to freedom to exert one’s influence over others



through the lens of norms and individuals’ responses when these are 

–

–

– –

— —



’s

as ignoring or discounting the patient’s knowledge, concerns, needs, and feelings.

thereby limiting the actor’s ability to direct his or her own life. 



“m ”

‘workplace dignity’

— still damage an individual’s 





–

(Ne’eman



Ne’eman



portrayals often reinforce the perception of immigrant ‘backwardness’ among the mainstream 

’

’

Berry’s model of acculturation



Berry’s acculturation model



“ ”

individual’s subjective preferences but also from the perspective 

Esser’s model of social integration

“

” “

”

integration is on the integration of the society’s system as a whole, while social integration 





Going with Berry’s (1997, 200



use Berry’s 

while using Esser’s model to explain the obtained 



. The concept of dignity in Germany, ‘Würde’, captures 

of which also come under the umbrella of ‘culturally ’



’s (2012) study and the Dutch in Rodriguez Mosquera et al.’s (2002

Moreover, given Germany’s cultural 

shape one’s 



–

–





–



Berry’s (1997, 200

Esser’s (2001) model would
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his chapter seeks to address the first research question, “

?”.  

’

worth is primarily an intrinsic independent aspect, rooted in a person’s sense of 

research on regional differences in insult susceptibility. For instance, Nisbett and Cohen’s 



(2008) also emphasizes public opinion but focuses on one’s place in the social dominance 



‘ ’

–

–





represents ‘filial piety’

—

—



’

This further implies variable honor by virtue of one’s position in the hierarchy (such as men 

threats (such as insults) since an attack on one’s dignity is an attack on the state’s fundamental 

one’s duty to reciprocate both good and bad deeds





ter’s degree, and 25% married) participated in one of 

through the university’s online portal. The inclusion criteria were similar to those of the Indi

34; 52.9% pursuing a master’s degree 

and dignity in India were ‘ ’ and ‘ ’, respectively. These were taken by referring to 



was also found to be translated to ‘ ’ which stands for self

used the word ‘ ’ while describing dignity. At times the English 

as opposed to the word ‘ ’. In Germany, the terms 

used were ‘ ’ and ‘ ’ for honor and dignity respectively. In Germany, there appeared 



Ethical consent was granted by the principal investigator’s research institute. In addition, 



and similarity of the initial codes (for example, the initial codes of ‘keeping the promises made 

by self’ and ‘ promises made by others on our behalf’ were grouped under one category, 

‘fulfilling promises’). These categories were named using words and phrases that were used 

however, with a broader focus (for example, the categories of ‘fulfilling promises’, 

‘reciprocity’, ‘acting by norms’, and ‘fulfilling roles’ were grouped under one theme, ‘duty’ as 



expected the Indian participants’ responses 



The immediate response associated with honor by participants in both groups was ‘

’. They found it difficult to define or clearly express the 

had many free associations through phrases such as ‘ ’, ‘

’, ‘ ’, ‘ ’, etc. 



“I come from ‘X’ community, and we are always taught that we are known for our bravery and 

loyalty.” –

“I don’t think I even developed such an understanding. Because if I have some perspective of 

what is more honorable, then I would be judging people through that lens.” –

develop, and the involvement of others also meant that honor could go beyond one’s personal 

“My uncle worked with a politician. And whole my life I have known him as a righteous man. 

clean. But still, people look at him and even us, as though he is wrong.” –



“The image that he ( individual’s) 

asset. A person can earn whatever amount of money that was lost (…) but respect once lost, 

then don’t ask, it's the most unappealing thing, honor is the most delicate thing there is.” –

“You have to earn this respect. Especially if you come from a not

there are ways how this can be earned.” –

“If you see the queen or the king, for example, that is, yes a privilege. Then it's an honor. I 

mean what they get from their background” –



Comes with giving, can’t only give, granted, can’t 

others’s opinions stop you, 





to it. Their loss, however, can constitute a larger threat to one’s h

“It (gaining honor) mainly implies following some rules, especially of the group you are a part 

of. At work, I will not be honored if I keep breaking office rules.” –

“Even when it is difficult to follow norms, I think it’s one’s duty to find a way out. We should 

blindly, but also don’t discard them.” –

adapt oneself accordingly to protect one’s honor.  



“In the Indian scenario, I think if you're not dressing appropriately, people will automatically 

my mother why I did that. Nobody tells you what to wear or not. It’s understood.” –

“ ” 

“As a daughter. I am expected to be back home by 7 pm while I see my brother can stay out 

longer.” –

“It is important for me that I start a family and be able to provide them with all comforts as the 

man of the house.” –

“If someone questions my duty as a son to take care of my parents that will not look good. And 

if they say this to my parents then that will be even worse” –



“As a girl, the first thing striking my mind for losing honor is, if someone rapes me or sexually 

attacks me. And it comes with a huge loss because it affects my family as well” –

“People who can’t keep promises are non –

“Once you give your word (promise), do anything but –

“Whatever our boss or senior asks, we need to do it with the utmost integrity. For instance, when 

my boss says, X (the participant) would do it for the client, it’s a pride that my boss trusts me 

that much.” –

reciprocal, such that it enhances by honoring others and deteriorates by attacking others’ honor. 

“The only way to get honor is to give honor. It comes without saying.” –

“It is a dharma (duty). Even if I am not attached to my parents, I can’t disown them. It is my 

duty to pay back what they have done for me”. –



group’s functioning.  

“You're not fraudulent and didn’t do anything wrong so it’s an honorary thing” –

“If you look up to someone as honorable, but suddenly you come to know that this person has 

been faking it all this while, then he will immediately lose honor.” –

“

is not yours then you lose honor within society.” –

or people involved in the situation. Moreover, the moral acts that can disturb a group’s peace 



“Lying is situational. Sometimes you lie for everyone’s good. I mean, if no one is harmed then 

it is fine, I guess. As long as everyone is happy, no one is harmed, it is justifiable.” –



“If an athlete has won medals, it is due to his persistence and hard work in the area of sports 

” –

“Just yesterday my mother told me about my neighbor getting into IIT (Indian Institute of 

–

and social boy. But now people look up to him even more and give examples of him to others.” 

–

“…. another thing is money. Recognition comes easily if you have money as well.” 

–

“Bill Cosby comes to mind immediately. I mean, he was like that in the 80s and 90s, the father 

for a lot of people (…). But then it all came out with his sex crimes and his legacy just fell apart. 

If you admire a person so much, (…) 



something happens that doesn't correspond to the legacy, this illusion is gone.” –

seniors. This theme’s relative importance in reaching higher positions (with time and effort) 

“

they have more experience.  I have learned many things from them (…). And the younger ones 

can learn something from us and we are a model to them.” –

“… my supervisor, I look at him as a very respectable figure. And I feel happy when he trusts 

me with any work. I would like to be at that place one time.” –



“

is what you do. So be nice to others. You never know where what reaches.” –

“I think it's about this selflessness again, on the study

person did it when others couldn’t as we are all in the exam phase”



“If you're earning and you give, say 10% to improve society, you feel happy that yes, I have 

to give it to society. So, it (honor) comes with more giving, needless to say”. –

“I see youngsters volunteering for the society and I feel that’s honorable since they are doing 

something for the society.” –

“Sometimes background matters, like how much they (honorable people) struggle to get 

a lot of fame” –

“One can’t just stop or give up. You either don’t start or once you do finish it. You can’t just 

say it’s difficult. There has got to be a way.” –



“When you sacrifice your wishes for your family, then you should not look at the loss. Rather 

see that everyone is happy and what you have gained through that.” –

atop her deceased husband’s funeral pyre).

“… he (honorable

is there to challenge the taboos and has a greater aim in mind for everyone.” –

“If I go against my family’s wishes and succeed, they will still accept me back. But if I fail, 

then I don’t know.” –

reputation, often expressed through phrases like ‘respect by others’, ‘my image that others have 

of me’ etc



“Dignity is more like an inner system. Honor comes from outside and that’s not what dignity 

is.” –

. They frequently made references to the ‘Universal Declaration of 

Human Rights’ and mentioned different rights that need to be protected to value human beings.

“… the first thing coming to my mind with the word dignity is rights. I and everyone have rights 

–



“It is mine, or everyone’s. It’s like honor, but I think this depends more on what I feel about 

myself, like my respect for myself.” –

“(…) w

And we see this so much during marriage choices.” –

The meaning of dignity was also reflected through participants’ viewpoints on the stability of 

“I think it can still when you have to compromise your decisions for others” –

“I thought of a picture I had seen where some refugees were treated badly by throwing food at 

them. That is like an attack on someone’s dignity.” –



others’ dignity.





themselves. Individuality refers to participants’ understanding that every individual aspect of 

“I see in India the LGBTQ community still needs to suffer because people don’t accept them 

as they are.” –

“It is important to be tolerant even of people we don’t like. We need not be the best to them. 

But also not discriminate.” –

“I don’t remember the movie, but the actress desperately needed money to raise the kid and 

someone asked her to go into prostitution. I mean, that is taking advantage of someone’s 

unfortunate circumstance.” –

regards, but a general tendency towards taking charge of one’s life 



Autonomy reflects a personal need to acknowledge one’s value and 

“Dignity has an awful lot to do with how you make decisions or let others do it. You see the 

person as a person and have respect for them and their decision.” –

Autonomy was also highlighted through the aspect of ‘consent’ as a basic etiquette to respect 

someone’s dignity. The idea of consent was discussed in both groups but was stressed in the 

“If we are talking about dignity, the basic thing everyone needs to learn is the practice of taking 

consent. And further to understand that a no means no.” –

“I think not making people self

constantly on their husband for money. .” –

were considered important in realizing one’s dignity. 

“I find it so important that people speak their minds and have the freedom to do so. Nothing 

can be more dignified than the feeling that my opinions are heard.”



“I have tried many times to say no. But I don’t think I have succeeded. I also don’t want people 

to think that I am always saying no. (…) you see what I mean?” –

This theme focused on protecting one’s dignity by resisting any threats to it, through avoidance 

according to them have led to dignity violations in the past to preserve one’s value and worth. 

“You need not treat people, who treat you badly, with a lot of respect and with a lot of care, 

waste. You can’t even harm them, better is to avoid them.”

“… if the only person who can help me treats me badly, I will feel so helpless going to that 

person. I will try all the ways to avoid him. That way I protect my value.” –



“You can dignity but not without its cost. This feeling of guilt that you couldn’t satisfy 

your family.” –

“I think when you don’t have to adjust your decisions for others that’s when you know you have 

your choices.” 

“If you go to a party and you're hit on, you say no but that is not respected. When you say, I have 

a boyfriend and then you're left in peace. That is not right. Because (…), you are like the 

property of your boyfriend. (…). His will is respected, he is gi –

and not enhancing one’s image and status

“Self

or anything that makes you happy.”

protecting one’s dignity by resisting any threats to it, through avoidance and being resolute; 



realizing one’s dignity 



Cohen’s (2003) work on the spillover effect of honor, especially for honor



a wife’s unfaithfulness affects the husband’s 

(2011) who called honor cultures ‘duty based’ compared to the ‘rights based’ dignity cultures. 

. According to Indian participants, only ‘giving’ is a sign of weakness an

being taken for granted, while only ‘taking’ was seen as a sign of greed. A balance of give and 

with the concept of ‘payback’ in a culture of honor. According to 

s ‘rational’ to the members of dignity cultures, such as 



and group happiness over a truth that seems extremely harsh to everyone’s happiness. Miller 

which may not align with the group’s needs.

s in Miller et al’s (2017) study, morality represents a personal choice 



altered by one’s duty towards the group or others. 

‘depth over breadth’ or 

said “ is necessary to fall onto something”

, which could hint toward what Kay (2012) called ‘convention’ or social 





—

—

—

—

independent of others’ evaluations. Due to its stable nature and internal locus, it was assumed 



, “I

”

–

which is in line with Kant’s (1785) 

element reflects Kant’s idea, it has a social component on how this can be achieved. 

one’s 

narratives also point to the idea of social equality seen in B. R. Ambedkar’s (architect of the 

This supports Killmister’s (2017) 



The idea of dignity became more transparent through participants’ understanding of how stable 

affected by others’ opinions, is also one of the unwritten norms of dignity cultures (Yao, et. al., 

decisions through consent. Consent is a gateway to respecting an individual’s right to self



even when others don’t approve of it

governance are also reflected in the social dignity aspect of Jacobson’s 

manifested in a person’s demeanor as dignified

–

Resistance shows actions to protect one’s individuality and the right to

avoidance of known threats and being resolute in one’s decisions. According to Schachter 

The natural urge to protect dignity is reflected in Kass’s (2009) work on dignity in bioethics 



being as another way of realizing one’s dignity through creativity, discipline, recreation, 

—

—



This distinction aligns with Kamir’s (2006) differentiation 

could limit one’s 



‘my respect, but given to me by others’, ‘my image that others have of 

me’ etc.

one’s honor while the



one’s dignity by resisting any threats to it and realizing one’s dignity through consumption 





–

—



will be referred to as ‘Study I’

study will be referred to as ‘Study II’.

—

—



index of survey questions addressing autonomy (e.g., “The aid I received was tailored to my 

benefit and to solve my problems”), dignity (e.g., "Other people and organizations enable me 

trust (e.g., “NGOs that try to lift people from poverty trust the people 

they seek to help”). The study found no significant impact of incorporating respondent 

missions related to dignity, such as “providing an 

enabling environment where people can flourish”, “helping people participate in society so that 



they can advocate for a better life for themselves and their families”, etc.

– the individual’s self value (e.g., “

”), their perceived value from others (e.g., “I believe other people have treated me as 

an equal”) (eg., “I have 

or doing things that might hurt other people”)

(eg., “I have been polite to other people”). 

this project’s understanding of 

personal sense of dignity (e.g., “I feel like a human being”), managerial dignity (e.g., “My 

ior”), and organizational dignity (e.g., 



“In this organization, people assume others have integrity”). Another notable scale was 

espect (e.g., “Trust leads to fair treatment”)

“Discrimination based on caste or creed leads to inequality in the organization”), 

(e.g., “Lack of freedom of expression affects my autonomy,”), reatment (e.g., “Unfair 

distribution of work hurts me”), and steem (e.g., “When there is a mismatch between my 

skill set and assigned role, it affects my esteem,”). 

him"), face norms (e.g., "People should be very humble to maintain good relationships”), and 

ies’ reputation")

scale ‘ orth’ by Leung and Cohen (2011) 

inalienable or socially conferred. Example items include, “How others treat me is irrelevant to 



my worth as a person” and “No one can take a person’s self respect away from him or her.” 

The measures by Yao et al. (2017) and Leung and Cohen (2011) represent an advancement in 

measuring dignity norms within social and cultural psychology. However, they predominantly 

focus on self-oriented dignity. This aspect emphasizes respecting oneself and standing up for 

one's beliefs despite disagreement from others, as also seen in the self-governance theme in 

Study I. However, to fully capture the concept of dignity, it is imperative to consider the social 

aspect of dignity as well. This aspect encompasses how individuals interact with and treat 

others, emphasizing acceptance and respect irrespective of their backgrounds (Hay, 2013; 

Jacobson, 2009; Killmister, 2017). Norms suggest how one should behave, not just concerning 

oneself but also, and importantly, in interactions with others (Bicchieri & Mercier 2006; 

Bicchieri et al., 2018; Tomasello, 2009). Almost all participants in Study I of this doctoral 

project indicated the importance of how they should behave with others or how others should 

behave with them to uphold dignity norms. 

The social aspect aligns with the dignity-in-relation dimension from the study by Grigoryan 

(2023), which aimed to adapt the dignity, honor, and face scale to the Armenian context and 

has found two dimensions for dignity – the dignity of self and dignity in relation. The items for 

dignity in relation assess how bad a person would feel if they broke certain norms associated 

with the dignity of others (e.g., "If I had not kept a promise that I had made to another person," 

"If I had lied to others"). However, most of these items represent moral obligation, similar to 

the moral honor dimension described by Rodriguez Mosquera (2016). Findings from focus 

groups and literature from other fields indicate that the social aspect of dignity is not limited 

only to moral obligation. It hints toward more general and unconditional acceptance of others 



and of oneself by others (Gerber, 2013; Jacobson, 2009). To incorporate these ideas, a new tool 

was deemed necessary that caters to both the social as well as personal aspects of dignity.

—

—

one’s dignity,

latter themes may not have as broad an applicability, potentially limiting the scale’s utility 

‘p

’.

of dignity, reflecting an individual’s capacity to regulate and control their own 

‘p ’



’

Sharma, 2015). After analyzing the experts’ comments, 15 items were 



‘You feel rejected by 

negative comments about you, such as: ‘‘You 

bring shame on the family.’’ If others were say to you: ‘‘Even your own family is 

ashamed of you”

– “

–

words (Aggression); humorously comment on that person’s 

behavior (Amusement)” 



’s well

–

– “



to cheat on tests is astounding. (……). [University] students are clearly to blame—

” 



“You bumped into your former neighbor in the washroom of a restaurant where you were 

conversation, your neighbor taunted you by saying, “Success is made readily available to you 

by your rich family, and you have no idea what it means to struggle”.

Mosquera et al.’s (2014) study shows an important finding that insults from in



“In a group project at work, your senior gives you the least important tasks since you are the 

youngest in the group without considering your experience and education.”

conceptual understanding of dignity and honor threats is the idea of ‘fundamental minimum 

versus higher stakes’ given by Kamir (2006). According to him, dignity re

‘fundamental minimum’ suggesting that people do not have to do anything to have it and that 

On the other hand, honor represents ‘higher stakes’ where there is more to gain or lose, or 



–



(e.g., “People should not allow others 

to insult their family”)

(e.g., “People always need to show off their power in front of their competitors”; “

need to protect their women’s reputations at all costs”

coverage of the honor measure. The items were rephrased to read “People should…” instead 

of the original wording of “People are…” or “People do…” to reflect the endorsement of norms 



– –

and ingroup image suggests a threat to one’s honor and serves as a precondition for 

on to one’s own and family’s social image.



be socially conferred, it is possible that one way to respond when one’s honor has been 

to check the factor loading of the items. The reliability was checked through Cronbach α. 

to respond decisively to threats to one's honor; α = 0.83) and a fact

(emphasizing the maintenance and defense of family reputation; α = 0.89). All items had a 

oriented dignity (α = 

oriented dignity (α = 0.88). However, 10 items had low factor loadings 



square (χ

–

– offensive (α = 0.61), damage to image (α = 

0.89), anger (α = 0.65), respect (α = 0.54), and confrontational intention (α = 0.51), for both 

participants’ morality, status, sociability, and 



advancement. The threat scenario for this theme targeted the participant’s competency in 

to one’s

software ‘Sosci Survey’. All other details of sample characteristics are presented in Table 3.1. 



–
–
–

–

–



degrees. These are students currently enrolled in the master’s or doctoral program and hold a 

collected from both bachelor’s and master’s student

to include ‘

the country you are currently residing in)’

–

–

This can also help in comparing if the individual’s own endorsement of honor and dignity 



predictor of one’s actions in response to honor threats (

α 0.90, α 

0.92) and a factor for Family honor (α 0.88, α 0.93). Two items ‘You must 

punish people who insult you’ and ‘If a person gets insulted and doesn’t respond, he or she 

will look weak’ had low

(α 0.85, α oriented dignity (α 



0.89, α 

perceived offensiveness of the threats (α = 0.64, α 

0.56), perceived damage to personal, social, and family image (α = 0.87, α 

anger (α = 0.62, α = 0.61) and respect (α = 0.61, α 

(α = 0.51, α 

one’s own

’s



ssimilation (e.g., “Most of my friends at work/school are Germans”, α = 

“

German”, α = 0.72), ntegration (e.g., “I feel that both Germans and Indians value me”, α = 

arginalization (e.g., “Sometimes I find it hard to trust both Germans and Indians”, 

α =0.89). The other 

The four dimensions of Esser’s model 

socioeconomic status of the family of origin, and their and their parents’ citizenship. 



—





example was meant to reflect how threats to one’s image, personal or 



discussed in Chapter 1 on the importance of maintaining one’s image and reputation in honor 



trustworthiness and reciprocation of gifts, including ‘negative gifts’ such as insults or attacks 

’

–



al., 2017; Świdrak et al., 2019; Vandello & Cohen, 2003; Yao et al., 2017
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If a person gets insulted and doesn’t respond, he or she 
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families’ reputation. 

families’ reputation. 

–

– “strongly disagree” to 7 – “strongly agree”.

People’s worth is independent of how others treat 

People’ sense of self

–
–



batchmate’s 

damaging would you find this to your family’s 

–
–

How offensive would you find your colleague’s 

How damaging would you find this to your family’s 

–
–

How offensive would you find your group member’s 



How damaging would you find this to your family’s 

–
–

conversation, your neighbor taunted you by saying, “success is made readily available to you by 
your rich family, and you have no idea what it means to struggle.” 

How offensive would you find your neighbor’s 

How damaging would you find this to your family’s 

–
–

–

In your culture ….

their women’s reputations at all 



If a person gets insulted and doesn’t respond, he or she 

families’ reputation. 

families’ reputation. 

–

In your culture ….

People’s worth is independent of how others treat 

People’ sense of self

coordinator says, ‘we cannot pay you due to 
recommendation letter for you that can help you for future applications.’



offensive would you find your coordinator’s 

How damaging would you find this to your family’s social 

–
–

How offensive would you find your boss’s behavior?

family’s social 

–
–

that your work schedule doesn’t allow these tasks.)

How offensive would you find your friend’s behavior?



– Berry’s (1997) Dimensions

How damaging would you find this to your family’s social 

–
–

How offensive would you find your senior’s behavior?

How damaging would you find this to your family’s social 

–
–



– Esser’s dimensions



– –
– – –

– –

–

–
– –
– –

–
–

–

–



–
–
–

–

–

–

–

–



Honor norm endorsement (Own) α α , α
α

α = 0.90) α , α , α

Men need to protect their women’s reputations at all costs.
α = 0.88) α , α , α

People should be concerned about defending their families’ reputation.
families’ reputation.

Honor norm endorsement (perceived) α α , α
α

α = 0.92) α , α , α

Men need to protect their women’s reputations at all costs.
α = α , α = 0.78, α

families’ reputation.
People should be concerned about damaging their families’ reputation.

Dignity norm endorsement (Own) α = 0. α = 0.91, α
α

α = 0.85) α = 0.83, α = 0.82, α



α = 0.89) α , α , α

People’s worth is independent of how others treat them.
People’s sense of self

Dignity norm endorsement (perceived) α = 0.94 α = 0.91, α
α

α = 0.91) α = 0.82, α = 0.90, α

α = 0.94) α = 0.95, α = 0.90, α

People’s worth is independent of how others treat them.
People’s sense of self

  



Cronbach’s Alpha = 0.64) α = 0.68, α = 0.60, α

Cronbach’s Alpha = 0.87) α = 0.86, α = 0.76, α

Cronbach’s Alpha = 0.62) α = 0.62, α = 0.66, α

Cronbach’s Alpha = 0.61) α = 0.77, α , α

Cronbach’s Alpha = 0.51) α = 0.52, α , α



Cronbach’s Alpha = 0.56) α , α , α

Cronbach’s Alpha = 0.81) α , α , α

Cronbach’s Alpha = 0.6 α , α , α

Cronbach’s Alpha = 0.58) α , α , α

Cronbach’s Alpha = 0.48) α , α , α





–





–
– – – –



– – – –
– –

– – –
–



– – – –
–

– – – –
–



–

–
– – – –

–




